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Board vacancies CFA Society Netherlands - 2026 

 

Contribute to the future of the investment profession in the Netherlands 

In 2026, several vacancies will arise on the Board of CFA Society Netherlands. We are 
therefore seeking engaged and motivated professionals who wish to contribute to the 
strategic development, professionalisation, and visibility of our Society. 

With approximately 2,200 members, more than twenty active committees, and a 
professional staff team, we are the most influential professional association in the Dutch 
investment sector. The Board plays a central role in shaping the strategic direction of the 
Society and its affiliated education foundation, contributing to a strong, ethical, and 
future-proof investment profession. 

 

What does the Board do? 

The Board is responsible for: 

 establishing the strategy and public role of the Society 
 governance, oversight, and financial policy 
 supporting and guiding committees and volunteers 
 representing the Society towards stakeholders, sponsors, policymakers, and CFA 

Institute 
 strengthening the member community, professional standards, and educational 

programs 

Board members are supported by an executive office but have an active and visible role 
within the Society. 

 
Profile of future Board members 

We are looking for individuals who want to contribute based on their expertise and who 
are willing to take on an active role. 

The following core competencies are expected of all Board members: 

 Strategic insight 
 Financial and managerial acumen 
 Ethical leadership 
 Orientation towards diversity and inclusion 
 Adaptability 

Board members are also expected to endorse and proactively promote the mission of CFA 
Society Netherlands and CFA Institute. They actively seek out different perspectives in 
their decision-making and behavior, visibly contributing to an open, safe, and inclusive 
organizational culture. 
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How you can contribute 

We expect each candidate to identify with at least one of the following contribution areas 
and to fulfil this role actively: 

 External role – representation & network 
o Acting as an ambassador for the Society 
o Relevant contacts within the investment industry 
o Willingness to open doors to stakeholders 

 
 Internal role – members, committees & community 

o Active engagement with committees and volunteers 
o Connecting members through programs and activities 
o Regular presence at events 

 
 Strategic role 

o Contributing to strategic discussions 
o Understanding trends and developments in the investment sector 

 
 Governance, finance & risk 

o Affinity with governance and internal processes 
o Contributing to further professionalisation of the organization 

 

Contribution of less experienced (aspiring) Board members 

Candidates with limited board experience are expected to: 

 contribute actively to preparing and developing board materials 
 show motivation and willingness to developing into an effective board member 
 fit within the intended future composition of the Board 

 
Expectations for more senior Board members 

 
More experienced Board members are expected to: 

 provide mentorship to new or less experienced Board members, focused on 
developing board skills and strengthening the team 

 
Board composition – where do we seek reinforcement? 

The Board aims for diversity in: 

 gender 
 age and career stage 
 professional background and education 
 specialisms within the investment sector 
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We specifically welcome candidates with expertise in: 

 Private assets 
 Family offices 
 Financial innovation & digitalization 

 
The Board consists of an even number of members (minimum six), with a preferred size 
of eight. 

 

Time commitment and term 

 6–12 hours per month 
 Active presence at key events 
 Two-year term, with the possibility of reappointment 
 Unremunerated position; A fixed allowance is provided to cover board-related 

costs. 

How to apply 

Interested? Please send your motivation letter and CV by 1 February 2026 to the 
Executive Director: annemarie.munnik@cfasociety.nl 

All applications will be treated confidentially and forwarded to the independent 
Nominating Committee. The Committee will conduct interviews in February and provide 
its recommendation to the Board in March. The aim is to appoint new Board members at 
the June General Assembly. 

Board members of CFA Society Netherlands must be members of the Society. Candidates 
who are not yet members are required to become members upon joining the Board. 

 

Why your contribution matters 

As a Board member you will directly contribute to: 

 the quality and professionalism of the investment field 
 the development of professionals across all career stages 
 the visibility and relevance of our Society 
 a strong, ethical, and inclusive investment sector 

 

Ready to help shape the future of CFA Society Netherlands? We look forward to 
hearing from you. 


